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1. Purpose of Adoption

This Employee Code of Ethics is adopted for the purpose of encouraging employees of the

Company to act in line with ethical standards.

Applicable scope

All employees of the Company and its subsidiaries, and the group companies and organizations
including any foundation to which the Company’s directly or indirectly accumulated
contribution of funds exceeds fifty percent of its total funds received, and other institutions or
juristic persons which are substantially controlled by the Company (hereinafter referred to as
“Group Companies and Organizations”).

Relevant definitions:

3.1 “Employees” means persons who conduct business for the Company under the mandatary,
employment, service or other legal relationship, including directors, employees and

32

managers.

“Employee ethics” means the standards or principles generally recognized by the society
that must be followed in conducting business. Two aspects of employee ethics that the
Company particularly emphasizes and the examples of important conducts are stated as

follows:

3.2.1  Beloyal to duties and not to pursue personal gains:

To perform duties in the spirits of honesty, rigor, and dedication.

Not to be involved in any illegal or improper activities

Not to cause damage to reputation of the Company

Not to use the information of the Company or customers in violation of laws
and regulations and the Company’s policies and procedures for protection of
confidential information, not to pursue personal gins, and not to cause
damage to rights and interests of the Company or customers.

Should assure the confidentiality of business information while performing
duties.

To keep confidential all confidential information relating to the Company or
customers.

To retain complete records of business and operation.

To respect business assets and intellectual properties of the Company,
customers and cooperation partners.

To prepare and retain the Company’s documents and records in compliance
with relevant laws and regulations, and to assure the integrity, fairness and
accuracy of contents of the documents and records.

3.22  To prevent from conflicts of interests

Should recuse from any conflict of personal interest and the Company’s
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interest that might be caused.
@ Not to participate in any activity or relationship that might prejudice to
occupational royalty or professional judgment or instigate others to do so.
® May not request, accept or offer any present or hospitality that might
prejudice to occupational royalty or professional judgment.
® May not request, accept or offer any form of bribery.
3.3 “Managers” means the chief executive officer, president, chief financial officer, vice
president or above level, and accounting officer.
3.4 “Officers” generally means all professional persons engaging in management duties who are
of the level of managers or above.
3.5 “Relatives” means the spouse and relatives within the second degree of kinship of an
employee.

4. Procedure for enforcement
4.1 With consent of the audit committee, this Code shall be enforced after adoption by the
board of directors. The same procedure shall apply to the amendment hereto.
42 This Code shall be disclosed on the Company’s website, annual report, prospectus and on
MOPS. The same disclosure method shall apply to the amendment hereto.

5. Management requirements
5.1 The Company encourage and support all employees to comply with employee ethics in

their good faith. The compliance with employee code of ethics shall not be confined to

laws and regulations; self-discipline is the essential of the compliance; and self-judgment

should be made without violating norm. If an employee is not sure whether his/her

conduct or position in the circumstance conform to the Company’s employee code of

ethics, he/she shall examine its legitimacy according to the following principles:

5.1.1 Will the disclosure of such relationship or conduct cause negative affection on the
reputation of the Company?

5.1.2 Will such relationship or conduct be generally interpreted as causing affection on
fair performance of duties or professional judgment?

5.2 The Company requires all employees to comply with employee ethics in their good faith,
and specifically requires employees to comply with corresponding employee ethics under
the following circumstances.

5.2.1 Employees should prevent from insider trading, and should comply with the
relevant regulatory requirements of Securities and Exchange Act and the
Company’s policies and procedures as adopted for the compliance with laws and
regulations. An employee may not engage in trading of relevant securities if he/she
has access to material insider information of the Company.
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5.2.3
524

Sl D

5.2.6

82,7

5.2.8

529

5.2.10

5.2.11

Employees should make their best efforts to increase legitimate interests that may
be acquired by the Company.

Employees should handle company affairs in objective and efficient manners.
Employees should assure that tangible and intangible assets of the Company are
efficiently used to the extent of lawful operation.

Employees should perform their obligations of protecting tangible or intangible
assets of the Company, and should assure they are efficiently, lawfully and properly
used for the company affairs, and protect assets of the Company from theft,
negligence or waste.

If the service, equipment, facility, goods or other resource of the Company must be
used for business requirement, proper authorization thereof must be obtained in
advance.

Employees should assure that intellectual property rights are assets to be respected
and protected. Employees must correctly protect these valuable assets at least in
accordance with the directive requirements of the Company. If an employee has any
doubt, he/she should consult with his/her officer or the legal affair department for
directive opinion. Officers of various levels should remind and advise employees of
the Company to pay attention to the issues and requirements in connection with
intellectual property rights.

Employees should conduct various businesses in good faith, and faithfully record all
transactions and retain complete business and operation records.

When performing their duties, employees should assure the confidentiality of
business information, and the ethics of respecting business information of the
Company, customers and cooperation partners.

Before engaging in the business, investment or relevant activity that might
constitute conflict of interests with the Company, employees should disclose details
thereof to the director, president or officer, and should submit the explanation of the
potential conflict of interests to the audit unit or the operation management
department.

If the conflict of interests might emerge, for example, part-time job at non-affiliate
or negotiating or making transaction for themselves or their relatives, employees
should recuse themselves therefrom.

5.3 The Company further specifically requires employees for the inactions under the following

circumstance to prevent from the violation of employee ethics.

53.1

To prevent from conflict of interests
® Employees may not take advantage of their positions in the Company to
obtain improper benefits for either themselves or their spouses or relatives
within the second degree of kinship. If the above said persons and the
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affiliates at which they work make transactions with the Company including
loaning of funds, provision of guarantees, material asset transactions or
purchase (sale) of goods, relevant employees of the Company should
proactively disclose details thereof and explain the potential conflict of
interests with the Company to the Company, director, president or officer, in
order to prevent from conflict of interest.

Employees may not have any act that might convey resources or benefits of
the Company to themselves or their relatives and friends.

Employees may not pursue personal gains or favor or injure others by use of
confidential or insider information.

Employees may not have any act that might convey resources or benefits of
the Company to themselves or their relatives and friends.

Employees may not engage in above illegal activities or conducts through
agents, cooperation partners or other representatives.

Employees may not take advantage of participation in various examinations,
ratings or selections of suppliers to affect impartial determination.
Employees may not seek or accept loans from the Company or request the
Company to provide debt guarantees for themselves or their family
members.

5.3.2 Not to pursue personal gains

Not to take advantage of their position in the company to obtain improper
benefits for either themselves or their spouse or relatives within the second
degree of kinship.

Employees may not use any account that is opened or maintained at a bank
or any third institution in the name of or used by themselves or their family
members to transact accounting affairs with the Company, customers,
supplier or agents.

Employees may not directly or indirectly seek for opportunities to obtain
improper benefits for themselves or others by using the Company’s property
or information or taking advantage of their positions.

Employees may not directly or indirectly seek for improper benefits for
themselves or others and obtain benefits therefrom by using the Company’s
property or information or taking advantage of their positions.

Employees may not make private agreements with customers, suppliers or
agents to directly or indirectly seek for the opportunities of improper
benefits for themselves or others, or to obtain benefits therefrom.

Employees may not compete with the Company or cause others to compete
with the Company in improper manner.
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5.4 Presents and business hospitality

5.4.1

542

543

Employees are absolutely prohibited from asking for or offering to accept bribe,
rebate or other improper benefit in any manner.
Employees may not accept or give any present, cash gift or hospitality from or to
suppliers, contractors, customers and persons of various sectors (including
government agency) having relevant business with the Company, beyond the extent
of normal business relationship.
If necessary for the purpose of maintenance and promotion of normal business
relationship, presents may be given to the persons of relevant business. While
accepting presents or hospitality from vendors related to the Company, employees
should pay attention to the following matters:
® Employees and their relatives within the second degree of kinship are strictly
prohibited to accept present or hospitality of value exceeding NT$ 3,000 or
other equivalent currency or accept any cash or other property in disguised
form (e.g. gift certificate, check, stock etc.) from vendors.
® If above things cannot be refused or returned to vendors, employees should
hand over such things to the Company’s employee welfare committee for
centralized handling thereof.
® If the present or hospitality is received due to Force Majeure or its value is
subsequently found exceeding NT$ 3,000 or other equivalent currency, such
fact shall be reported to their direct officers and shall be notified to the audit
unit at the same time.
® If it is required to present gifts to relevant business persons for the
maintaining of proper business relation, the present should conform to the
“rules for handling gift for celebration or funeral” and should imprinted with
logo of the Company if possible.
® Acceptance or arrangement of any business hospitality shall conform to
“rules for entertainment expenses and presentation of gifts” and general
practice of business decorum. Lavish or frequent presents leading to large or
unnecessary expenditures should be refrained.

5.5 Intentional concealment or disguise

Sai

552

553

When processing documents of the Company, an employee may not fabricate false
or misleading statements or records.

An employee may not intentionally conceal or disguise the actual transaction status
of the Company.

An employee may not destroy, alter or fabricate the records in connection with the
investigation, litigation or related legal settlement procedures.
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5.6 The audit unit shall proactively audit any illegal conduct or any violation of codes of ethical
conduct.

5.7 Rectifying or whistle-blowing the violation of this Code is the conduct to maintain rights
and interests of colleagues, the Company and shareholders. If it is found true upon
verification, an appropriate reward will be awarded according to relevant regulations of the

Company.

5.7.1

d 2

Dol

Encouraging the report of the illegal conduct or the violation of codes of ethical
conducts, and establishing concrete whistle-blowing system, and allowing
anonymous  whistle-blowing. The window for accepting report is:
520@alitech.com.

If an employee suspects or finds any event of violation of laws and regulations or
the codes of ethical conduct, he/she shall report such event through the reporting
channel, and provide sufficient information.

The Company will protect employees of the Company who reported the conducts of

violation of employee code of ethics or the malpractices and who participated in the
process of investigation from unfair reprisals or treatments.

5.8 Disciplines and remedies

5.8.1

5.8.2

5.83

In case of violation of employee code of ethics, the legal affairs department shall
claim to the competent authority for surrender of various improper benefit obtained
or assist in returning such benefit to the person or company being asked for, and in
addition thereto, such case shall be reported to the employee disciplinary committee
in accordance with relevant regulations of the Company.
In the event of the violation of employee code of ethics or the malpractice
committed by an employee, the direct superior officer of such employee who has
any of the following circumstances shall also be reported to the employee
disciplinary committee:
® The violation of employee code of ethics of his/her subordinate employee
was resulted from his/her faulty supervision.
® He/she knew the violation of employee code of ethics committed by his/her
subordinate employee, but shelters or fails to report such violation.
In the event of the violation of employee code of ethics or the malpractice
committed by an employee, the inspection person, certifying person or examining
person for various businesses who has any of the following circumstances shall also
be reported to the employee disciplinary committee:
® He/she failed to found the violation of employee code of ethics committed
by a colleague due to occupational negligence.
® He/she knew that the busines contents being inspected, certified or examined
violate the employee code of ethics, but fails to report such violation.
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5.8.4 Handling of proactive notification of violation of employee code of ethics:
® If an employee, who has the fact of violation of employee code of ethics,
proactively notify his/her superior officer, legal affairs unit or the Company
before the Company finds such fact of violation or the Company has found
but is not fully aware of such fact, when the case is reported to the employee
disciplinary committee, it may be suggested to reduce or exempt from the
‘ discipline on him/her by taking the above circumstance into consideration.
® In the event of collective violation of employee code of ethics, the first
‘ person who proactively notify the violation and person who notable and
| substantially help the Company in finding the violation of employee code of
ethics, may be suggested for reduction of or exemption from the discipline
when the case is reported to the employee disciplinary committee.

5.9 Under special circumstance, the proposal of exemption for directors or managers from
compliance with this Code shall be adopted by a resolution of the board of directors, and
the information on the date on which the board of directors adopted the exemption,
objections or reservations of independent directors, and the period of, reasons for, and
principles behind the application of the exemption be disclosed without delay on the MOPS,
in order that the shareholders may evaluate the its appropriateness to maintain rights and
interests of the Company.

5.10 Any problem about this Code or regulatory requirements may be submitted to the audit unit
or legal affair unit of the Company.

—END—



